TERMS AND CONDITIONS

COMFORCE Operating Inc. and its affiliates and subsidiaries (collectively “COMFORCE")
and the Company and its affiliates and subsidiaries (collectively “Client”) whose name
appears on the reverse side of this Employee time card hereby agrees to the following
terms and conditions in connection with COMFORCE'S supplying supplemental staff to
the client.

1. Client represents that the individual who signs the Client Approval on this
Employee time card is an authorized representative and agent acting on
behalf of the Client. Further, by having its authorized representative and
agent sign this Employee’s time card the Client certifies that the hours
worked by Employee are true and correct and the work was performed in a
satisfactory manner. COMFORCE does not warrant or guarantee
Employee’s technical expertise or ability to obtain any specific results.

2. The parties agree that any call-back of the Employee directly or indirectly
whose name appears on this Employee time card, on either a temporary or
permanent basis within one year after the Employee’s termination date will
be through COMFORCE.

3. Client acknowledges and agrees that COMFORCE incurs substantial
advertising, recruiting, screening, testing and training expenses in
connection with the Employee. Because of such expense and consideration
for the services rendered by COMFORCE, the parties agree that Client shall
pay COMFORCE the sum of 1% per $1,000.00 (not exceeding 30%) of the
Employee’s annual compensation, if the Client hires the Employee either
directly or indirectly within one year after the Employee’s last day of service
to the Client through COMFORCE. Employee agrees to obtain written
consent from COMFORCE prior to accepting employment directly or
indirectly with Client before the expiration of the conversion period.

4. Since the Employee is reporting directly to the Client, Client shall not allow
Employee to handle cash, negotiable instruments, or other valuables or to
be entrusted with unattended premises. Client further agrees that
COMFORCE will have no responsibility or liability for physical loss or damage
to the Client's machinery, equipment or material I the care, custody, or
control of COMFORCE, its agents or employees. The parties also agree that
Client is fully and solely responsible for bodily injury, property damage, fire,
theft, collision or liability for damage or claims arising out of the operation
by a COMFORCE employee of Client motor vehicle, whether owned or
rented.  Further, COMFORCE is not responsible for liability or bond
insurance claims unless such claims are reported to COMFORCE in writing
by Client within in ten (10) days after occurrence.

5. Client represents that its work site complies with all OSHA and other
applicable rules and regulations. Client represents that COMFORCE
Employees will be/are included in Client’s safety programs and/or hazardous
materials training.

6.  The parties agree that the charges due for supplemental staff are to
be paid upon receipt of COMFORCE'S invoice, and the Client agrees to
pay promptly all charges upon said receipt. If COMFORCE is required
enforce payment of the charges identified in the paragraph and in

. g paragraph 3 above, the Client agrees that COMFORCE is entitled to

CLIENT PLEASE NOTE: P MRS R recover all of its expenses incurred in collection, including all of its

SERTIT T Ry ! T2 reasonable attorney’s fees. If any other litigation is commenced

- ¢ between the parties concerning the terms of this agreement, or the
rights and duties of either party under this agreement, the prevailing
party is entitled to recover its reasonable attorney’s fees and any costs
incurred in such litigation.

7. In the event the Client or COMFORCE employee copies or telecopies
this time card in Lieu of returning original to COMFORCE, the Client

ST : agrees to adhere to all terms and conditions set forth herein.
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